
 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Agenda: Corporate & Works Committee 
 

 

Date: Monday 5 November 2012  
 

 

Time: 6.00pm 



 

 

Outline of Meeting Protocol & Procedure: 
 The Chairperson will call the Meeting to order and ask the Committee/Staff to present apologies or late 

correspondence. 

 The Chairperson will commence the Order of Business as shown in the Index to the Agenda. 

 At the beginning of each item the Chairperson will ask whether a member(s) of the public wish to address the 

Committee. 

 If person(s) wish to address the Committee, they are allowed four (4) minutes in which to do so.  Please direct 

comments to the issues at hand. 

 If there are persons representing both sides of a matter (eg applicant/objector), the person(s) against the 

recommendation speak first. 

 At the conclusion of the allotted four (4) minutes, the speaker resumes his/her seat and takes no further part in 

the debate unless specifically called to do so by the Chairperson. 

 If there is more than one (1) person wishing to address the Committee from the same side of the debate, the 

Chairperson will request that where possible a spokesperson be nominated to represent the parties. 

 The Chairperson has the discretion whether to continue to accept speakers from the floor. 

 After considering any submissions the Committee will debate the matter (if necessary), and arrive at a 

recommendation (R items which proceed to Full Council) or a resolution (D items for which the Committee has 

delegated authority). 

 
Recommendation only to the Full Council (“R” Items) 

 Such matters as are specified in Section 377 of the Local Government Act and within the ambit of the 

Committee considerations. 

 The voting of money for expenditure on works, services and operations. 

 Rates, Fees and Charges. 

 Donations 

 Matters which involve broad strategic or policy initiatives within responsibilities of the Committee. 

 Matters not within the specified functions of the Committee. 

 Asset Rationalisation. 

 Corporate Operations:- 

- Statutory Reporting; 

- Adoption of Council's Community Strategic Plan, Delivery Program and Operational Plan; 

- Delegations; and 

- Policies. 

 Tenders as per Regulation requirements. 

 Leases. 

 Matters reserved by individual Councillors in accordance with any Council policy on "safeguards" and 

substantive changes. 

 

Delegated Authority (“D” Items) 
 General financial and corporate management of the Council, except those specifically excluded by statute, by 

Council direction or delegated specifically to another Committee.  

Note: This not to limit the discretions of nominated staff members exercising Delegated Authorities granted by 

the Council. 

 Statutory reviews of Council's Delivery Program and Operational Plan; 

 Finance Regulations, including:- 

- Authorisation of expenditures within budgetary provisions where not delegated; 

- Quarterly review of Budget Review Statements; 

- Quarterly and other reports on Works and Services provision; and 

- Writing off of rates, fees and charges because of non-rateability, bad debts, and impracticality of collection. 

 Auditing. 

 Property Management. 

 Asset Management. 

 Traffic Management - Works Implementation. 

 Works and Services - Monitoring and Implementations. 

 Legal Matters and Legal Register. 

 Parks and Reserves Management. 

 Infrastructure Management, Design and Investigation. 

 To require such investigations, reports or actions as considered necessary in respect of matters contained within 

the Business Agenda (and as may be limited by specific Council resolution). 

 Confirmation of the Minutes of its Meetings. 

 Any other matter falling within the responsibility of the Corporate and Works Committee and not restricted by 

the Local Government Act or required to be a Recommendation to Full Council as listed above. 

 
Committee Membership:    7 Councillors 

Quorum:      The quorum for a Committee meeting is 4 Councillors.
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WOOLLAHRA MUNICIPAL COUNCIL 
 

Notice of Meeting 

 

 

1 November 2012  

 

 

To:    His Worship the Mayor, Councillor Andrew Petrie ex-officio 

Councillors  Katherine O’Regan  (Chair) 

Ted Bennett 

Peter Cavanagh 

Deborah Thomas 

Elena Wise 

Susan Wynne 

Jeff Zulman 

 

 

 

Dear Councillors 

 

 

Corporate & Works Committee Meeting – 5 November 2012  
 

 

In accordance with the provisions of the Local Government Act 1993, I request your 

attendance at a Meeting of the Council’s Corporate and Works Committee to be held in 

the Miller Room, 536 New South Head Road, Double Bay, on Monday 5 
November 2012 at 6.00pm. 
 

 

 

 

Gary James 

General Manager 
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Meeting Agenda 
 
 
Item 

 
Subject 

 
Pages 

 

1 

2 
 

 

3 

Leave of Absence and Apologies 

Late Correspondence 
Note Council resolution of 27 June 2011 to read late correspondence in conjunction 

with the relevant Agenda Item 
Declarations of Interest 

 

 
 

Items to be Decided by this Committee using its Delegated Authority 
 

D1 Confirmation of Minutes of Meeting held on 15 October 2012  1 

D2 Statutory Review of Community Strategic Plan & Preparation of New 

Delivery Program 2014-2017 – 627.G 

2 

 
Items to be Submitted to the Council for Decision 

with Recommendations from this Committee 
 

R1 Riddell Street, Bellevue Hill Road Infrastructure Works – Tender No. 

12/18 

 

R2 Electrical Coordinator Services Tender 12/09  
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Item No: D1 Delegated to Committee 

Subject: Confirmation of minutes of meeting held on 15 October 2012  
Author: Les Windle, Manager – Governance 

File No: See Council Minutes 

Reason for Report: The Minutes of the Meeting of Monday 15 October 2012 were previously 

circulated.  In accordance with the guidelines for Committees’ operations it 

is now necessary that those Minutes be formally taken as read and 

confirmed. 

 

Recommendation: 
 

That the Minutes of the Corporate and Works Committee Meeting of 15 October 2012 be taken as 

read and confirmed. 

 

 

 

 

 

Les Windle 

Manager – Governance 

  



Woollahra Municipal Council 

Corporate & Works Committee  5 November 2012  
 

 

H:\Corporate & Works Committee\AGENDAS\2012\nov5-12c&wage.docx                                                                  Page 1 of 1 

Item No: D2 Delegated to Committee 

Subject: Statutory Review of Community Strategic Plan and Preparation of New 
Delivery Program 2014 - 2017 

Author: Stephen Dunshea,  Director - Corporate Services 

File No: 627.G 

Reason for Report: To present a proposal to Council for the review of Council's Community 

Strategic Plan and the preparation of the new Delivery Program 2014 – 

2017. 

 
Recommendation: 
 

THAT the Corporate & Works Committee: 

 

A. Note the statutory requirements for the review of Council’s Community Strategic Plan and 

development of the new Delivery Program 2014-2017 outlined in the report. 

 

B. Endorse the proposal to undertake a community satisfaction survey to inform the review of 

the Community Strategic Plan and preparation of the new Delivery Program. 

 

C. Note that specific Actions will be included in the draft 2013/14 Operational Plan relating to 

community consultation to be undertaken focussing on funding models for the delivery of the 

services and priorities agreed during the development of the new Delivery Program 2014-

2017. 

 

 

 

Introduction: 
 

Council is required to prepare a suite of strategic and operational plans in accordance with NSW 

legislation.  This report will detail these requirements with particular emphasis on the 10 Year 

Woollahra Community Strategic Plan – Woollahra 2025 – adopted by Council on 27 April 2010.  It 

also provides Council with details of the extensive community engagement strategy undertaken in 

the preparation of Council’s strategic and operational planning documents, demonstrating strong 

links with identified community needs and aspirations for the future of the Woollahra Municipality.   

 

A program for the review of the strategic documents is recommended.  The proposal is that this be 

done in conjunction with the preparation of Council’s 2013/14 Operational Plan and Budget. 

 

Background: 
 

The NSW State Government introduced legislation in October 2009 requiring all councils in NSW 

to implement a standard Integrated Planning and Reporting (IP&R) Framework.  The adopted 

framework is shown below. 
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A description of the suite of IP&R documents required under the Local Government Amendment 

(Planning & Reporting) Act 2009 is as follows: 

 
Community Strategic Plan 

The Community Strategic Plan is a long term strategic document that outlines a vision for the area, 

key issues or challenges, strategic goals and strategies to achieve those goals.  The Community 

Strategic Plan must cover a minimum ten year timeframe and address social, environmental, 

economic and civic leadership issues in an integrated manner. 

 

The current Woollahra Community Strategic Plan – Woollahra 2025 - consists of 5 themes, with 11 

goals and a range of Strategies that support each of the Goals.  In total, Council’s current 

Community Strategic Plan contains 51 Strategies. Councillors have previously been provided with a 

copy of Woollahra 2025…our community…our place…our plan.  

 

Following an ordinary election of councillors, the council must review its Community Strategic 

Plan before 30 June following the election.  

 

Delivery Program 

The four year Delivery Program is described as a statement of commitment to the community from 

the newly elected council. It replaced the former Management Plan and details the principal 

activities the council will undertake to achieve the long term goals and strategies established in 

Community Strategic Plan. 

 

The Woollahra Delivery Program 2009 – 2013 expanded on the Strategies in the Community 

Strategic Plan to present the Priorities (or principal activities) Council has committed to for its four 

year term in striving to achieve the Goals contained in the Community Strategic Plan.  In total, 

Council’s current Delivery Program contains 115 Priorities. 

 

The Council must prepare a new Delivery Program after each ordinary election of councillors to 

cover the principal activities of the council for the four year period commencing on 1 July following 

the election. 

 

Operational Plan  

The Operational Plan is prepared annually and must be adopted by the council before the beginning 

of each financial year.  It outlines the activities to be undertaken in that year in supporting the 

Delivery Program. 
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Council’s combined Delivery Program and Operational Plan (DPOP) expanded on the Priorities to 

describe specific Action the Council will undertake each financial year.  The DPOP also includes 

details of Council’s annual budget. 

 

The Operational Plan also includes Council’s annual budget, capital works program, rating structure 

and statement of fees and charges. 

 

Annual Report 

The Annual Report focuses on Council’s implementation of the Delivery Program and Operational 

Plan.  It also includes a range of information that is prescribed by the Local Government (General) 

Regulation 2005. 
 

Council must prepare its Annual Report within five months of the end of the financial year. 

 
Resourcing Strategy 

Council must have a long-term Resourcing Strategy for the provision of the resources required to 

implement the strategies established by the Community Strategic Plan.  The Resourcing Strategy 

therefore comprises the following: 

 

 A Long-Term Financial Plan (10 year plan) 

 An Asset Management Policy and Strategy 

 A Workforce Management Plan 

 

The Corporate & Works Committee received a comprehensive report in respect of Council’s 

Resourcing Strategy in June 2010.  A copy of this report is provided for Councillors’ reference as 

Annexure 1. 
 

Report: 
 

Development of Council‟s Community Strategic Plan, Delivery Program and Operational Plan 

Council prepared a comprehensive Community Engagement Strategy to guide the preparation of its 

Community Strategic Plan “Woollahra 2025…our community…our place…our plan”, and the 

Delivery Program 2009-2013 in close consultation with the Woollahra community in 2009 and 

2010. To ensure the community was engaged on a broad scale, Council established a Community 

Engagement Working Party in June 2009, comprising both Councillors and staff, to assist in the 

development and implementation of the Community Engagement Strategy. 

The Community Engagement Strategy commenced in July 2009, with surveying and engagement 

with the community undertaken between September and December 2009. The Project was broken 

into two distinctly different research components, a Community Engagement qualitative component 

and a quantitative Community Survey. 

The community engagement process was qualitative research aimed to provide residents with 

families, older people, workers, business owners, people with disabilities and visitors to Woollahra, 

with a voice to ‘Have your say’ on the future of Woollahra. This was conducted across all Council 

Wards. The results from the Community Engagement, along with the results of the Community 

Survey, were used to inform the Community Strategic Plan and set the long term direction and 

vision for the Woollahra community.  

 

The qualitative component of the Community Engagement was undertaken with the assistance of 

specialist consultants, The People for Places & Spaces and included: 
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 An Intercept Survey of over 1,000 participants, administered across the Council area 

 An Online Survey hosted on Council’s website 

 A Photo Survey for primary and secondary students at local schools 

 Community Group Workshops 

 Engagement Strategy 

 

As the previous quantitative Community Survey was conducted in 2004, it was decided to re-survey 

the community on satisfaction levels and the importance of the services and facilities provided by 

Council.  This component of the project aimed to assist Council to understand what is important to 

the Woollahra community and assist in determining priorities, allocating resources and future 

planning. 

A statistically valid random telephone survey of 800 residents was conducted in October 2009.  The 

sample size provided a maximum sampling error of +/-3.4% at 95% confidence, and was 

representative of Council wards.  This element of the Community Engagement Strategy was 

undertaken with the assistance of specialist consultants, Micromex Research.   

The survey asked respondents to rank on a scale of 1 (low) to 5 (high) both the importance, and 

their satisfaction with a broad range of Council services and facilities.  Additional information 

gathered relates to respondents’ levels of satisfaction with Council’s overall performance, methods 

and effectiveness of communication, satisfaction with Council staff contact, and other demographic 

information used for statistical purposes.  The community satisfaction surveys provide invaluable 

data to Council to assess our performance.    

To ensure the community engagement strategy undertaken to develop the Community Strategic 

Plan provided the opportunity for input from key target groups, Council also undertook the 

following activities: 

 Corporate Planning Workshop with Councillors. 

 Media releases „Woollahra 2025 – Have your say!‟ issued inviting input from people 

who live and work in the municipality and those who visit to participate in the 

community engagement process.  Details of the locations of the face to face 

consultations with the community, telephone survey and online survey from Council's 

website were outlined. 

 Community Leaders Workshops. 

 Community information sessions. 

 Further media releases „Future of Woollahra – our community has spoken!„ outlining the 

results of the community engagement process and inviting the public to make 

submission and comment on the Draft Woollahra 2025. 

 Information regarding the development of the Community Strategic Plan continually 

updated on Council’s website. 

 

The Community Engagement Strategy targeted ratepayers, residents, school students, workers, 

visitors and business owners of the Woollahra municipality.  Invitations were extended to local 

resident and community groups, clubs and religious organisations within the municipality to attend 

a Woollahra 2025 - Have Your Say workshop hosted at Council offices. These workshops were 

attended by representatives of the following local community groups: 

 Darling Point Society 

 Double Bay Partnership 

 Harbour View Residents Group 

 National Council for Jewish Women 

 No High Rise in Double Bay 

 Paddington Society 
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 Rose Bay Good Neighbourhood Watch 

 Rose Bay Residents' Association Inc. 

 St Peter's Anglican Church Watsons Bay 

 Vaucluse Progress Association 

 Woollahra Heritage Society 

 

The community engagement strategy undertaken in preparing the Community Strategic Plan was 

extensive and involved key target groups in the process on developing a long term vision for the 

Woollahra Municipality.  It is viewed as a strong document that is closely aligned with the future 

needs and aspirations of the Woollahra community. The key results from the engagement were all 

included in the Community Strategic Plan, as shown below:  

 

Theme in 

Woollahra 2025 - 

Community 

Strategic Plan: 

Results from Community Engagement 2009, 

major overarching and other overarching themes 

Community well 

being 

Major themes: 

 Retain the safe area – personal safety, low crime 

 Increase ccommunity facilities, activities and events 

 Increase activities for young people 

 Protect local history and heritage  

Other themes: 

 Retain sense of community 

 Ensure adequate access to healthcare/ medical facilities/ 

hospitals 

 Retain community services and facilities, especially libraries 

 Retain good services for children 

Places and spaces Major themes: 

 Retain and enhance the village atmosphere throughout the area 

offering a good range of shops and services. 

 Minimise inappropriate high rise and oversize development 

 Enhance proximity to city, water, beaches and facilities 

 Retain local parks and green open spaces and more in the future 

 Retain trees and leafy green streetscapes that are well-

maintained 

 Retain good public transport 

 Ensure a clean and well maintained environment 

 Reduce traffic congestion and speeding. 

 More traffic calming 

 Minimise parking difficulties & insufficient parking 

 Retain safety of the area 

 Improve poorly maintained infrastructure – improve 

footpaths/roads  

 Improved pedestrian safety and access, especially for the 

elderly, people with a disability, and parents  

 Reduce graffiti  

 More children’s play areas and playgrounds  

 Protect local history and heritage  

Other themes: 

 Good local schools  

 Retain variety of quality housing 

 Improve accessibility and affordability of housing 
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Theme in 

Woollahra 2025 - 

Community 

Strategic Plan: 

Results from Community Engagement 2009, 

major overarching and other overarching themes 

A healthy 

environment 

Major themes: 

 Improve environmentally sustainable initiatives 

Local prosperity Major themes 

 Double Bay enhancement and revitalisation 

 

Community 

leadership and 

participation 

No major or other themes 

 

 

The results from the quantitative community satisfaction survey undertaken in 2009, shown below 

in quadrant format, were used to develop the 4 year Delivery Program 2009 – 2013 and subsequent 

Operational Plans. 

 

H
ig

h
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r 

p
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o
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Higher importance (rated 3.97 to 4.6/5) 

Lower satisfaction (rated 2.32 to 3.2/5) 

Higher importance (rated 3.97 to 4.14/5) 

Higher satisfaction (rated 3.24 to 4.14/5) 

C
o
u
n
c
il’s

 s
tre

n
g
th

s
 

Renewing and maintaining footpaths/pedestrian 

ramps  

Renewing and maintaining local roads  

On street parking in residential areas  

Renewing and maintaining kerb and guttering  

Council's long term planning and vision  

Managing local traffic flow  

Council's overall responsiveness to the 

community  

Regulating the design and quality of new 

developments  

Managing trees in streets and parks  

Parking in shopping areas  

Water pollution controls  

Stormwater drainage 

Informing residents about Council activities 

Encouraging sustainable development 

Providing the opportunity for community 

involvement in Council's decision making 

 

Street cleaning 

Waste collection 

Environmental monitoring and protection 

Protecting heritage values and buildings 

Community safety 

Maintaining foreshores and beaches 

Recycling 

Parks and recreation areas 

Bushland and bush regeneration 

Harbourside facilities 

Library services 

 

L
o
w

e
r 

p
ri
o
ri
ti
e
s
 

Lower importance (rated 2.43/5 to 3.87/5) 

Lower satisfaction (rated 2.32 to 3.2/5) 

Lower importance (rated 2.43 to 3.87/5) 

Higher satisfaction (rated 3.24 to 4.14/5) 

Assessing and determining applications for 

development  

Bicycle paths/routes  

Environmental and sustainability education  

Managing activities on construction sites  

Preserving trees on private property  

Social and leisure activities for young people  

 

Services for people with a disability and 

their carers 

Services for older people and their carers 

Sporting fields and facilities 

Playgrounds 

Cultural activities 

Child care services 

Support services for parents 

Community halls and facilities 

 

This quadrant analysis compares the relative importance and satisfaction ratings, with it clear from 

the results that all of the 40 services are viewed as important, with the lowest importance rating for 

any service coming in at 2.43 out of 5.  It should also be noted that the lowest rating for satisfaction 

of any service came in at 2.32 out of 5.  This shows that the residents surveyed rated nearly all 

services as important, and overall residents rate their satisfaction level from medium (3/5) to high 

(5/5) with the service provision by Council.  Overall, the results were similar to those of the 2004 

Community Survey, with the majority of the 33 services re-surveyed showing little or no change in 

importance or satisfaction levels.   
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The community survey results were used in the drafting of the Community Strategic Plan - 

Woollahra 2025 and the Delivery Program 2009-2013 & subsequent Operational Plans, with 

priorities and actions included to address the areas that required increased emphasis from Council. 

 

Review of the Community Strategic Plan: 
As previously mentioned, following an ordinary election of councillors, the council must review its 

Community Strategic Plan before 30 June following the election.   Specifically, Section 402(5) of 

the Local Government Act states: 

 

“Following an ordinary election of councillors, the council must review the community 

strategic plan before 30 June following the election.  The council may endorse the existing 

plan, endorse amendments to the existing plan or develop a new community strategic plan, as 

appropriate to ensure that the area has a community strategic plan covering at least the next 

10 years.” 

 

Adopted by Council in April 2010, Woollahra 2025…our community…our place…our plan 

presented a 15 year vision for the municipality (2010-2025).  Therefore, endorsing the current plan 

before 30 June 2013 would satisfy Section 402(5) of the Local Government Act as the Plan would 

still cover a 12 year period 2013-2025.   

 

The Division of Local Government has provided Council with very positive feedback on our 

Community Strategic Plan and other integrated planning & reporting documents.  One of the key 

strengths of Council’s suite of IP&R documents are the very clear linkages between the documents 

through the Themes, Goals, Strategies and Priorities.  The Division of Local Government has 

described these linkages in Council’s documents as ‘exemplary’.   

 

It is considered that another key strength is Council’s decision to combine the Delivery Program 

and Operational Plan into a single document for ease of reference. 

 

Whilst Council may be of a mind to endorse the current plan, having regard to the extensive 

community engagement strategy undertaken less than three years ago, it is considered appropriate 

that a further level of community engagement be undertaken in reviewing the Community Strategic 

Plan, albeit to a lesser degree that the original community engagement strategy. 

 

The approach recommended is that Council undertake another community satisfaction survey along 

similar lines to the previous surveys completed in 2004 and 2009.  This will provide valuable data 

to measure the success of the Strategies, Priorities and Actions Council has undertaken since the 

adoption of the Community Strategic Plan in 2010.  This feedback would then be used to inform the 

review of the Community Strategic Plan in consultation with Councillors. 

 

Council has also just completed a Community Capacity Survey, a random telephone survey of 600 

Woollahra residents that measured levels of community connection and capacity.  The survey 

results will be used to review the Social & Cultural Plan 2009 that will also inform the review of the 

Community Strategic Plan and the Delivery Program and Operational Plan.  A more detailed report 

on the results of this survey and the review of the Social & Cultural Plan will be presented to the 

Community & Environment Committee on 12 November 2012. 

 

Further, following Council’s review of Woollahra 2025…our community…our place…our plan, the 

revised draft Plan would be presented to a range of community groups to seek further feedback. 

General community feedback would also be sought through public exhibition of the draft revised 

Community Strategic Plan. 
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Subject to Councillors’ feedback on the proposals presented in this report, it is expected that the 

community satisfaction survey would be undertaken by an independent research organisation in late 

November/early December 2012, with the results reported to Council early in 2013.     

 

Preparation of Council’s Delivery Program 2014-2017 and Operational Plan 2013/14: 
The preparation of Council’s next four year Delivery Program (2014-2017) should be undertaken 

concurrently with the review of the Community Strategic Plan and the preparation of Council 

2013/14 Operational Plan and Budget.  In this regard, feedback from the proposed community 

survey and program of engagement with community groups on the review of the Community 

Strategic Plan would also be used to review the existing 115 Priorities in the Delivery Program to 

ensure Council services and operations continue to be delivered in response to agreed outcomes and 

community expectations. 

 

With the results of the proposed community satisfaction survey to be reported to Council early in 

2013, this will enable the preparation of Council’s Operational Plan and Budget for 2013/14 to 

proceed in accordance with the normal budget preparation timetable, which would see the draft 

Delivery Program 2014-2017 and Operational Plan 2013/14 placed on public exhibition in late May 

2013.   

 

A detailed timetable for the review of the Community Strategic Plan and preparation of the 

Delivery Program 2014-2017 and Operational Plan 2013/14 will be presented to a future meeting of 

the Corporate & Works Committee in conjunction with the Budget Strategy Report for 2013/14. 

 

Review of the Resourcing Strategy: 
Whilst there is no specific legislative requirement relating to the review of the Resourcing Strategy 

as a whole, it is a requirement that the Long Term Financial Plan be updated annually and reviewed 

in detail as part of the four yearly review of the Community Strategic Plan.  Council is also required 

to maintain a four year Workforce Management Plan. 

 

Responding to these requirements, Council updates its Long Term Financial Plan each year in 

conjunction with the preparation of the annual budget to ensure we are well positioned financially 

to respond to changing economic circumstances and growing community expectations for high 

quality service delivery. 

    

Further information regarding the four yearly detailed review of the Long Term Financial Plan is 

provided in the next section of the report. 

 

 

In relation to asset management, Council has an Asset Management Policy and 10 Year Asset 

Management Strategy to help ensure the appropriate renewal and upgrade of public infrastructure 

including roads, footpaths, stormwater drains and seawalls.  We also have in place detailed Asset 

Management Plans in the areas of Transport (including Roads), Stormwater, Land Improvements 

(incorporating Harbourside structures) and Buildings.  The purpose of the Strategy and the various 

Asset Management Plans is to reduce the overall lifecycle costs associated with the ongoing 

maintenance and renewal of Council's assets.  The Asset Management Strategy and Plans inform 

Council’s 10 year long term financial plan, with each Plan reviewed each year to ensure they 

remain current.   

 

Council’s four year Workforce Management Plan is updated annually as an operational matter. 
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Long Term Financial Plan  
 

Councillors will note from the detailed 2010 report on the Resourcing Strategy provided as 

Annexure 1, that the development of the long term financial plan in 2009/2010 considered three 

scenarios – relevant to the expiry of two special rate variations for environmental and infrastructure 

renewal works (E&IR Levies) at the end of 2011/12 and 2012/13 respectively.  The three scenarios 

(models) being: 

 

 Scenario 1: Do Nothing Model (non-renewal of the E&IR Levies) 

 Scenario 2: Status Quo Model (renewal of the E&IR Levies) 

 Scenario 3: Sustainability Model (Yet to be modelled)  

 

The ‘Do Nothing’ Model - Scenario 1 modelled the long-term impact of the E&IR Levies expiring 

and not being renewed.  This model resulted in a significant reduction in Council’s rate revenue 

from 2011/12 and consequently a disastrous impact on our capacity to deliver quality services and 

infrastructure renewal. 

 

The ‘Status Quo’ Model – Scenario 2 modelled the long-term impact of Council renewing the 

E&IR Levies on a permanent basis in order to provide on-going funding for infrastructure renewal 

works.  This model formed the basis of our 2011 application to IPART for a special rate variation, 

which in addition to seeking renewal of the E&IR Levies, also sought to recover (in part) the impact 

of extraordinary increases in the Emergency Services contribution Council paid to the State 

Government in previous years. 

 

In resolving to base our 2011 application to IPART on the ‘Status Quo’ model long term financial 

plan rather than pursue the ‘Sustainability’ Model at the time, Council was aware that IPART was 

looking for strong alignment between Council’s four year Delivery Program, the Resourcing 

Strategy and the special rate variation application.  With Council already two years into its Delivery 

Program at the time, it was evident that the application to IPART should align with the remaining 

two years of the Delivery Program.  This also aligned with the expiry of the existing E&IR Levies 

over the same two year period. 

 

During the preparation of the 2011 application to IPART, Council also commissioned a further 

independent random telephone survey to assess the level of community support for Council’s 

special rate variation.  The results of this survey demonstrated overwhelming support for the 

proposal, with 84% of respondents in favour of Council continuing the E&IR Levies and 68% in 

favour of increasing rates to cover (in part) the cost increases passed on by the State Government 

through the Emergency Services Contribution. 

  

Ultimately, this strategy proved successful with IPART approving our 2011 special rate variation 

application in full. 

 

The proposal in relation to the detailed review of the long term plan in conjunction with the 

upcoming review of the Community Strategic Plan is to finalise the ‘Sustainability Model’ long 

term financial plan and align it with the new four year Delivery Program. This process may well 

involve a new application to IPART seeking approval for a long-term funding strategy that sees 

Council well positioned to fully deliver community expectations that will be identified through the 

review of the Community Strategic Plan and the development of the new Delivery Program (2014 - 

2017).   

 

In this regard it may be opportune to include questions in the proposed community satisfaction 

survey that relate to assessing the communities support for future special rate variations needed to 

maintain the Woollahra community’s expectations for very high levels of service delivery and 

improve our capacity for asset renewal having regard to capacity to pay. 
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 The finalisation of the ‘Sustainability Model’ long term financial plan will be done in the context 

of Council’s preparation of the 2013/14 Budget and Operational Plan. It would therefore be 

appropriate to include specific Actions in the draft 2013/14 Operational Plan relating to further 

community consultation to be undertaken focussing on funding models for the delivery of the 

services and priorities agreed during the development of the new Delivery Program 2014-2017. 

 

Further information in this regard will be presented in a 2013/14 Budget Strategy report proposed to 

presentation to the Corporate & Works Committee in December. 

 

Conclusion: 
 

The purpose of this report has been to outline the statutory requirements relating to the review of 

Council’s Community Strategic Plan and the preparation of a new four year Delivery Program by 

30 June 2013.    

 

The report presents a proposal that Council proceed with a further community satisfaction survey 

that will provide valuable input into the review of the Community Strategic Plan and the 

development of the Delivery Program. 

 

The report also provides advice in respect of the review of Council’s long term financial plan in 

conjunction with the review of the Community Strategic Plan and the finalisation of Council’s 

‘Sustainability Model’ long term financial to align with the new four year Delivery Program 2014-

2017. 

 

Activities proposed to be undertaken in reviewing Council’s strategic planning documents prior to 

30 June 2013 include: 

 

 Community satisfaction survey. 

 Report outcomes of community satisfaction survey to Corporate & Works Committee. 

 Councillor input to revision of Community Strategic Plan. 

 Community Groups feedback 

 Public exhibition and adoption of Community Strategic Plan 

 Consideration of Budget Strategy for 2013/14 and Long-Term Financial Plan. 

 Preparation of Draft Delivery Program and Operational Plan (DPOP) 

 Public Exhibition of Draft DPOP 

 

A detailed timetable for the review of the Community Strategic Plan and preparation of the 

Delivery Program 2014-2017 and Operational Plan 2013/14 will be presented to a future meeting of 

the Corporate & Works Committee in conjunction with the Budget Strategy Report for 2013/14. 

 

 

 

Stephen Dunshea 

Director – Corporate Services 

 

 

Annexures: 
 
Annexure 1: Resourcing Strategy – Report to Corporate & Works Committee June 2010 
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Item No: R1    Recommendation to Council 

Subject: Riddell Street, Bellevue Hill Road Infrastructure Works 
Author: Sam Badalati – Project Manager 

File No: Tender No 12/18 

Reason for 
Report: 

To recommend to Council the acceptance of a Tender.  

 
Recommendation: 
 
A.   That Council enter into a Contract with Statewide Civil Pty Ltd for the lump sum of     

$285,722, for the reconstruction of road infrastructure in Riddell Street, Bellevue Hill. 

 

B. That successful and unsuccessful tenderers be advised accordingly. 

 

 
Background 

 
Council has included the reconstruction of Riddell Street, Bellevue Hill as part of its 2012/13 

Capital Works Program. The area of works to be carried out under this contract is shown on the 

aerial photograph below:  

 

 
 

 

Works to be constructed under the Contract comprise road pavement, kerb, footpath and driveways 

and drainage including a bio-retention rain garden.  

Invitation to Tender  
 

Work 

Area 
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Tender No. 12/18 for the reconstruction work of Riddell Street, Bellevue Hill was first advertised in 

the Tenders section of the Sydney Morning Herald commencing on Tuesday 4 September 2012, and 

in the Wentworth Courier on Wednesday 5 September 2012. 

 

A pre-tender meeting was held on Wednesday 19 September 2012.  All tenderers who had 

registered their interest in the tender were invited to attend.  Questions raised by tenderers were 

answered and a record of the questions and answers was circulated to all tenderers who attended, or 

who registered on Council’s website.  Tenders for this project closed at 2:30pm on Thursday 27 

September 2012.  Six (6) tenders were received by the closing date and time. No late tenders were 

received.   

 
Tender Assessment  
 
The tender assessment panel comprised Mr David Byatt as the convenor and independent member 

of the tender panel, Mr Ben Phillips as the Commissioning Officer, and Mr Sam Badalati as the 

Project Manager.  Prior to the tender closing date, the tender panel agreed on the following 

weightings that would be used against the advertised selection criteria: 

 

Cost and Pricing       45% 

Demonstrated experience and capacity    25% 

Program and methodology      15% 

Management systems (OHS, quality and environment) 10% 

Duration of works       5% 

 

Council has resolved that a probity adviser should be included during the tender assessment stage 

for high risk, high value or sensitive projects.  This project was deemed not to require a probity 

adviser. 

 

The tenders were first checked for conformance and were all accepted by the evaluation panel as 

having met the requirements for further consideration 
 
The tender prices were then ranked excluding any provisional amount.  Provisional amounts apply 

where the final cost cannot be determined. 

 

All figures in the tables are net of GST: 

 
 

TENDERER 
 

LUMP SUM 
TENDER 

PRICE 

 
TIME 

(Weeks) 

Statewide Civil Pty Ltd $285,722.00 11 

Melhemcorp Pty Ltd $326,534.00 8 

Ozpave Aus Pty Ltd $364,925.23 12 

Stateline Asphalt Pty Ltd $366,262.00 8.5 

North Shore Paving Co. Pty Ltd $399,810.40 8 

Civil Works (NSW) Pty Ltd $292,295.00 8 
 

The tender documents were then assessed in detail, including the responses to the qualitative 

criteria.  Lump sum prices were scored relative to the lowest price.  The tenders were scored on 

each item of the qualitative criteria, lump sum prices and price components to achieve a total score 

out of 100.  Tenderers were then ranked in accordance with their scores. 

 

 

CRITERIA 
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Statewide Civil Pty Ltd 45 22.66 15 8.13 3.64 94.42 

Melhemcorp Pty Ltd 39.38 22.66 15 7.50 5 89.53 

Ozpave Aus Pty Ltd 35.23 21.88 11.20 9.38 3.33 81.02 

Stateline Asphalt Pty 

Ltd 
35.10 17.19 15 7.50 4.71 79.50 

North Shore Paving 

Co. Pty Ltd 
32.16 21.88 8.75 9.38 5 77.16 

Civil Works (NSW) 

Pty Ltd 
43.99 9.38 2.50 5.63 5 66.49 

 

Explanatory notes: 

1. Cost and Pricing: Tenderers provided information on estimated quantities and rates that make up the lump sum 

price, with a weighting of 45%. The lowest tender price received the highest score, with all other prices ranked 

accordingly using the formula (lowest price/each price)x 45). 

2. Experience and capacity: Each tender was scored on scope and complexity of past civil experience, particularly 

for this type of project where drainage and site access are significant issues.   
3. Program & Methodology: Information was requested on each tenderer’s approach to the project program and 

construction methodology to check the tenderer’s ability to meet the stated works duration. 
4. Duration of Works: The shortest duration of 8 weeks received the maximum score, with others ranked accordingly 

using the formula (shortest duration in weeks/each duration in weeks) x 5. 

5. Management Systems: Assessment of Quality, Environment controls and OH & S, scored according to 

comprehensiveness of documentation and evidence of it being applied to past projects. The highest scores were 

allocated for systems with independent accreditation. 

6. Zero score is given when no information is provided. 

 
Comment 
 
The two highest scoring tenders are Statewide Civil Pty Ltd and Melhemcorp Pty Ltd.  As these 

contractors are known to Council, no interview was considered necessary. 

 

1.  Statewide Civil Pty Ltd 
 

Statewide Civil has completed many projects of this size and complexity in the past. Statewide 

Civil’s key personnel have over 10 years’ experience in the civil and landscaping industry.  

 

Statewide Civil has access to an excellent range of plant and equipment to undertake the works.  

The proposed program is eleven (11) weeks, which is not the shortest duration of the tenders 

submitted.  However it is unlikely that work on this project could start before the end of November 

2012 because the earliest the report can be presented and considered by Council is on 12 November 

2012 and the time required to provide notification to the residents and preparing the contract will 

extend the starting time to the end of November early December 2012. While we could start work in 

late November early December 2012, it is considered starting work at this time would not be in the 

best interests of the Bellevue Hill business centre (which is adjacent to Riddell Street) during the 

lead in to the Christmas period and even if a tenderer with the shortest time of construction (8 

weeks) was used it would not resolve the potential disruption during the Christmas trading period. It 

is therefore recommended that work on this project starts in January 2013. 

 

Statewide Civil is ISO 9001 compliant, and information was provided on the OH & S system 

including Safe Work Method Statements (SWMS), hazard control plans, incident reporting and a 

training register. Satisfactory Quality and Environmental policies and procedures were also 

submitted with the tender.  
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Statewide Civil have completed a number of projects for Council including Duxford Street and 

Cooper Street in Paddington, Yarranabbe Road in Darling Point and Bellevue Hill shopping centre. 

On all of these projects they have shown good standard of workmanship and quality, and are very 

aware of safety issues on the worksite. 

 
Statewide Civil has sufficient capacity to undertake the works and have good understanding of 

traffic and pedestrian management required for the works. Statewide Civil will keep the residents 

advised during the works. Stadewide Civil was the contractor that carried out the Bellevue Hill 

shopping centre work several years ago and has the advantage of knowing the site, having liaised 

with the shopkeepers there in the past. 

 

2. Melhemcorp Pty Ltd. 
 

Melhemcorp Pty Ltd is a small civil engineering and building construction company.  The company 

has a strong background in the design and construction of civil and building projects.  The 

company’s director is a qualified civil/structural engineer who is hands on, being directly involved 

on site with all their projects providing proper control of the worksite and good quality control of 

the works. Melhemcorp is committed to safety and quality in all of their projects. 

 

Melhemcorp Pty Ltd have completed a number of projects for Council including the recently 

completed works at Hargrave Street, Paddington and Quarry Street car-park, Paddington. 

 

Melhemcorp Pty Ltd is the second highest scoring tenderer and also has equal shortest time frame to 

complete the work (8 weeks).  Melhemcorp Pty Ltd has demonstrated that they are a very capable 

contractor, completing projects they have been awarded on time, on budget and they have 

demonstrated good communication and interaction with the residents around the work sites.  

Unfortunately the price they submitted on this occasion is not competitive. 

 

Tender Assessment Panel Opinion 
 
Statewide Civil Pty Ltd achieved the highest overall score and has demonstrated that they are a very 

capable contractor, completing projects they have been awarded on budget and time and the have  

demonstrated good communication and interaction with the residents around the work sites. 

 

The tender panel agreed that Statewide Civil Pty Ltd provides the best value to Council and 

recommends they be appointed to carry out the work 

 
Identification of Income and Expenditure: 
 

All figures in this report exclude GST.  The preferred tenderer’s lump sum price for this project is 

$285,722.  In addition, a contingency amount of approximately $10,000 should be allowed for 

potential provisional items and variation claims and $5000 for project management.  To date, funds 

of $19,530 have been expended on design and project management.  The total funding required for 

this project is estimated to be $300,722.  A total budget of $294,670 is available for this project.  

The shortfall of $6,052 will be funded from the Infrastructure Levy Reserve. 
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Recommendation: 
 

That Council enter into a Contract with Statewide Civil Pty Ltd for the lump sum of $285,722 

excluding GST. 

 

 

 

 

 

 

Sam Badalati   Jake Matuzic     Tom O’Hanlon 

Project Manager   Manager Capital Projects   Director Technical Services 
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Item No: R2 Recommendation to Council 

Subject: Electrical Contractor Services  Tender 12/09 
Author: Purchasing Coordinator – Dave Byatt 

File No: 12/09 

Reason for Report: To recommend to Council the acceptance of a tender 

 

Recommendation: 
 

A. That Council accept tenders from Adept Facilities Service Pty Ltd and Katopa Holding Pty Ltd 

Trading as CBD Mechanical Electrical, as a panel of contractors to carry out Council’s Electrical 

Services as required for a period of three years (with Council having the option to extend for a 

further two periods of twelve months) as per the schedule of rates tendered. 

B. That successful and unsuccessful tenderers be advised of the outcome of the tender process. 

 

 

 
Background: 
As Council does not employ a licensed electrician, Council’s electrical services works are carried 

out by contractors. Currently these works are performed by two companies, Havencord Pty Ltd, 

trading as Connor Electrical Services and A Madah Electrical, both of whom are on short term 

arrangements. As Council is seeking to establish a longer term contract with one or more providers 

for the service, and because expenditure over the life of the contract is likely to exceed the tendering 

threshold in the Local Government General Regulations, tenders for the service have been called. 

 

Public tenders were advertised in the Sydney Morning Herald on May 22, 2012 and the Wentworth 

Courier on May 23, 2012 for the provision of Electrical Contractor Services for a period of three 

years with the option to extend for a further two years.   

 

A pre tender meeting was held on June 14, 2012. Representatives from five (5) companies attended. 

All tenderers who had registered their interest in the tender were invited to attend.  Questions raised 

by tenderers were answered and a record of the questions and answers was circulated to all 

tenderers who attended, or who were unable to attend but registered their wish to receive 

information. 

 
Tender Assessment: 
Tenders closed at 2:30 pm on 21 June 2012.  Nine (9) complying tenders were received as listed in 

Table 1 below. 

 

Table 1 
TENDERER  
A1 General Contracting Pty Ltd 

Adept Facilities Services Pty Ltd 

Arcolec Pty Ltd 

AWE Electrical Services Pty Ltd 

CBD Mechanical Electrical 

Connor Electrical Services 

Randall Electrics & Communications  Pty Ltd 

Spectra Electrical & Communications Pty Ltd 

Stowe Australia Pty Ltd 

 

All tenderers submitted competitive rates, below the National Electrical and Communications 

Association (NECA) recommended industry charge out rates. 
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The tenders have been assessed in accordance with the selection criteria stated in the tender 

documents.  The tender evaluation panel comprised Jeff Hill, Technical Officer Parks, Open Space 

and Trees as the Commissioning Officer, Dave Byatt, Purchasing Coordinator as the Convenor and 

Wayne Coggins, Property Services Coordinator, as the Project Superintendant. 

 

The tenders were given a preliminary score for each item of the selection criteria, which resulted in 

a total score out of 100.  Tenderers were ranked in accordance with their scores.  

 

Tenders were assessed against the following criteria and weightings: 

 
Price/Schedule of Rates: The comparative rate used for this criteria was the standard daytime 

hourly rate for one licensed operator. While work also takes place outside of hours, the vast 

majority of work is undertaken in normal hours. 
 

Demonstrated experience with similar contracts with specific references provided: Tenders 

were scored based on their track record in providing similar services. 

 
Demonstrated capacity and resources including number of staff to fulfil the          
requirements of this tender: Tenders were scored based on information provided relating to 

number of staff,  experience of management staff, subcontractors and suppliers, plant and 

equipment and financial capabilities. 

     

Demonstrated Occupational Health & Safety, Environmental and Quality Management           
Systems: Tenders were scored based on information provided 

 
Tender Analysis: 
 

The following tables show the scores and rankings compiled by the tender evaluation panel of all 

tenders received. The scores are based on the opinion formed by the assessment panel from 

information provided in the Tender schedules and interviews, and verified by responses from 

referees. The figures tabled below represent the agreed scores from the assessment panel members. 

 
Table 2 
Tenderer (ranked by 
total score) 

Price 
/schedule 
of rates 

Experience Demonstrated 
Capacity & 
Resources 

OH & S, 
Environmental 
& Quality 
Management 

Total 
Score 

Maximum possible score 40 25 25 10 100 
Adept Facilities Services Pty 

Ltd 

40.00 16.67 16.25 7.50 80.42 

Connor Electrical Services 37.09 20.83 12.50 7.50 77.92 

CBD Mechanical Electrical 31.38 18.75 18.75 5.00 73.88 

A1 General Contracting Pty 

Ltd # 

20.82 18.75 18.75 9.17 67.48 

Randall Electrics & 

Communications  Pty Ltd 

31.38 14.58 16.25 5.00 67.22 

Stowe Australia Pty Ltd ## 14.57 20.83 22.50 7.50 65.40 

Arcolec Pty Ltd 27.20 14.58 16.25 4.17 62.20 

AWE Electrical Services Pty 

Ltd # 

26.49 10.42 12.50 3.33 52.74 

Spectra Electrical & 

Communications Pty Ltd# 

21.47 14.58 10.00 4.17 50.22 

# Provide two employees for all work Licenced Electrician and apprentice and /or Labourer. 

## Hourly rate of $70 but has a minimum invoice charge of $140. 
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The tender panel conducted post-tender interviews with five of the top six highest scoring tenderers.  

 

The purpose of the interviews was to review and confirm the information provided by the tenderers 

with regard to the published selection criteria, and where necessary to raise questions which the 

panel had regarding aspects of the tenders. As a result of post-tender interviews and clarification of 

their resource capability some adjustments were made to tenderer scores.  

 
Tender Summaries 
 

A brief summary of each tender submission follows, ranked from highest to lowest. 

 

Adept Facilities Service Pty Ltd 
 
The rates submitted by Adept Facilities Services Pty Ltd topped the price/schedule of rates criteria, 

they demonstrated satisfactory resources and experience and are ranked number one. Their OH&S, 

Environmental Management and Quality Management systems were extensively demonstrated. 

 

An independent financial check revealed they had acceptable financial resources to service this 

contract. It is noted that the owner of the company was previously a director of a company that went 

into liquidation while contracted by Council to perform a similar contract. However, Council 

officers have confirmed that his involvement with the company ended prior to the liquidation event. 

It is the view of the tender panel that this previous matter should not preclude the awarding of a new 

contract, particularly noting that Council will have no financial exposure under this contract. The 

panel therefore recommends Adept to be one of the service providers. 

 

CBD Mechanical Electrical 
 
CBD Mechanical Electrical is ranked third. The rates are below the NECA recommended rates but 

are equal third highest. They demonstrated experience with similar contracts and have adequate 

capacity and resources. They have satisfactory OH&S, Environmental and Quality Management 

systems, but are not accredited. The panel concludes that they offer a professional and reliable 

service. A subsequent interview, referee and financial check confirmed this and they are 

recommended. 

 

Connor Electrical Services 
 

Connor Electrical Services are ranked second. They are Council’s Current provider for the Open 

Space & Trees section and carry out the tagging of council’s electrical equipment. They were 

engaged after Harnleigh Pty Ltd withdrew their services. Their rates are considered reasonable; they 

have adequate experience with similar contracts and have the necessary resources to service the 

contract. They have well documented O.H & S, Environmental and Quality Management systems, 

but are not accredited. However, an independent financial check resulted in a non-acceptable 

financial status and record and is therefore not recommended. 

 
A1 General Contracting Pty Ltd 
 

The schedule of rates submitted by A1 General Contracting Pty Ltd for individual hourly rates was 

the third lowest and would have been considered reasonable. However, they insist on providing two 

employees for routine maintenance jobs which means that the actual cost to Council will be almost 

twice the tendered rate. Their price score reflects the actual cost to Council. They have more than 

adequate resources including the financial capacity to maintain the rates and service the contract. 

They currently have contracts with the South West Area Health, Sydney Water and Housing NSW. 

Their OH&S and Quality Management systems are accredited.  A referee’s check and subsequent 

interview confirmed the above. However, they are not recommended. 
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Randall Electrics & Communication Pty Ltd 
 
Randall Electrics & Communication Pty Ltd has the equal third highest licensed electrician hourly 

rates but their after-hours rates are considered excessive compared to the majority of tenderers. 

They demonstrated they have adequate experience, capacity and resources to service the contract. 

However their OH&S, Quality and Environmental Management Systems are below the level of the 

higher ranked tenders and therefore not recommended. 

 

 Stowe Australia Pty Ltd  
 
Stowe Australia Pty Ltd is ranked sixth and they demonstrated a vast experience with contracts 

equal to or greater than this tender. They have outstanding resources and capacity to provide the 

service. Their management systems are well documented. A post tender interview and referees 

check confirmed the above. A financial check confirmed that they have more than adequate 

resources to service this contract. 

 

Their tendered rates were the highest at $70.00 per hour for a licensed electrician, however they 

have a minimum invoice charge of $140.00 and a $385.00 minimum after hours call out charge of 

$385.00 that would significantly impact on Council’s budget and are not recommended. 

 
Arcolec Pty Ltd 
 

Arcolec Pty Ltd has adequate resources, capacity and experience to service the contract. They have 

a satisfactory OH&S & Quality Management system but a limited Environmental System. 

However, they have tendered the highest Licensed Electrician rates and are not recommended. 

 

AWE Electrical Service Pty Ltd 
 

AWE Electrical Services Pty Ltd has provided the lowest rates but also provide two employees per 

job which impacts on their price score. They do not have the experience with similar contracts as 

demonstrated by the higher ranked tenderers. They have a satisfactory OH&S Management System 

but limited Quality and environmental Management systems but are not recommended. 

 
Spectra Electrical & Communications Services Pty Ltd 
 
Spectra Electrical & Communications Services Pty Ltd tendered rates above the majority of 

tenderers and also provide two employees for each job which impacts on their price score. They 

have adequate resources but limited experience with similar contracts. They have a satisfactory 

OH&S & Quality Management system but a limited Environmental System and are not 

recommended. 

 

Conclusion: 
 

It is the view of the panel that the tender offers from Adept Facilities Service Pty Ltd and CBD 

Mechanical Electrical would provide the best overall result for Council. Their tendered schedule of 

rates is sustainable for the period of the contract and they both have the necessary experience, 

resources and management systems. 

 

Following referee and financial check and post tender interview, the tender panel are satisfied that 

Adept Facilities Services Pty Ltd and Katopa Pty Ltd Trading as CBD Mechanical Electrical have 

demonstrated that they are capable of providing a high level service to a standard acceptable to the 

Council and the community.  
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Dave Byatt       Tom O’Hanlon      

Purchasing Coordinator    Director - Technical Services 
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Matter before Committee or 

Council meeting

Did the applicant, owner (if not the applicant)  or 

someone close to the applicant make a donation in 

excess of $1,000 that directly benefited your election 

campaign?  (Code of Conduct Cl 7.23)

Action

Declare a significant non-

pecuniary conflict of interest, 

absent yourself from the meeting 

and take no further part in the 

debate or vote on the matter

(Code of Conduct Cl 7.17(b))

Did the applicant or someone close to the 

applicant make a donation less than $1,000 that 

directly benefited your election campaign?

(Code of Conduct Cl 7.23)

Do you believe the political 

contribution creates a significant non-

pecuniary conflict of interest for you?

(Code of Conduct Cl 7.24)

Action

Declare a significant non-

pecuniary conflict of interest, 

absent yourself from the meeting 

and take no further part in the 

debate or vote on the matter

(Code of Conduct Cl 7.17(b))

Action

Participate in debate and vote on 

the matter

Yes

No

YesYes

No

Is the matter before the 

meeting a Planning Matter?
Yes

No

Staff to record  decision process 

(motions/amendments) and Division 

of votes for the determinative 

resolution or recommendation in the 

meeting minutes

Staff to record  decision process 

(motions/amendments) and 

determinative resolution or 

recommendation in the meeting 

minutes

Action

Consider appropriate action required.

This could include limiting involvement by:

1.  participating in discussion but not in decision 

making (vote),

2. participating in decision making (vote) but not in 

the discussion

3. not participating in the discussion or decision 

making (vote) 

4. removing the source of the conflict

No

or

POLITICAL DONATIONS DECISION MAKING FLOWCHART  
FOR THE INFORMATION OF COUNCILLORS 

 
 


	Front Cover
	Outline of Meeting Protocol & Procedure
	Notice of Meeting
	Additional Information Relating to Committee Matters
	Meeting Agenda
	D1 Confirmation of Minutes of Meeting held on 15 October 2012
	D2 Statutory Review of Community Strategic Plan & Preparation of New Delivery Program 2014-2017 – 627.G
	R1 Riddell Street, Bellevue Hill Road Infrastructure Works – Tender No. 12/18
	R2 Electrical Coordinator Services Tender 12/09

